
 

 

Code of Conduct 
 

All Search and Rescue (SAR) Training Australia's staff are guided by the following code of 
conduct. It is based on the values of: 

Integrity 

Respect 

Responsibility 
 

1.1 Respect and impartiality 

 Staff will treat everyone with respect and act in an impartial manner 

1.2 Act honestly and diligently 

Staff will: 

 Act honestly and with care and diligence in their dealings with clients and students 

 Respect the rule of law and provide a positive example in the performance of civil 
obligations 

 Not exploit their position for personal or financial gain 

 Ensure that their personal or financial interests do not interfere with the 
performance of their duties 

 Act with discretion and maintain confidentiality when discussing workplace issues. 

1.3 Professional Competence 

All staff will ensure they: 

 Are knowledgeable in their areas of expertise 

 Are committed to pursuing their own professional learning 

 Complete their duties in a responsible, thorough and timely way. 

1.4 Relationship with Colleagues 

Staff demonstrate collegiality by: 

 Treating each other with courtesy and respect 

 Valuing the input of their colleagues 

 Using appropriate forums for constructive debate on professional matters 

 Sharing expertise and knowledge in a variety of collaborative contexts 

 Respecting different approaches to teaching 

 Providing support for each other 

 Sharing information relating to the wellbeing of students. 
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Code of Conduct 

1.5 Assessor Standards 

Assessors will adhere to all the following standards of: - 

 Appropriateness;  

 Fairness;  

 Manageability; 

 Integration into work or learning; 

 Validity; 

 Authenticity;  

 Sufficiency; and  

 Be open and consistent in their assessments. 

Assessors will: 

 Adhere to principles of confidentiality. 

 Liaise with colleague assessors and internal verifiers/moderators to implement the 
requirements of the assessment system. 

 Adhere to the evidence requirements of the national assessor unit standards to 
ensure that valid, consistent and reliable assessment is maintained, with special 
reference to: 

o Plan and review assessment with candidates and reach agreement with 
candidates on place, time and method of assessment. 

o Advise candidates on issues related to the collection of evidence for 
assessment. 

 Identify and meet special assessment needs of candidates regarding, amongst other 
things language, literacy and disabilities. 

 Practice good interpersonal skills when dealing with participants. 

 Communicate effectively, using non-abusive language. 

 Provide information, guidance and advice on assessments and equal opportunities 
for new candidates and others concerned in the assessment process. 

 Ensure that barriers to assessments are not directly created through high costs, 
lengthy timescales and inappropriate assessment methods used in assessment 
processes. 

 Ensure that no discrimination of whatever kind is practiced as far as ethnic origin, 
appearances, sexual orientation, age, pregnancy, marital status, family responsibility, 
social groups, HIV status, culture or language. 

 Brief candidates fully on the assessment process. 

 Inform candidates about their options in the event of an unsatisfactory assessment. 

 Ensure that an appropriate range of assessment methods and instruments are used 
to collect candidates' evidence. 

 Provide candidates and other relevant parties with prompt, accurate and 
constructive feedback. 

 Arrange, where necessary re-training and re-assessment. 

 Review assessment practices, identify weaknesses and take steps to improve the 
overall process. 
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